STATUTES

OF THE INDIGENOUS PEOPLES ALLIANCE

OF THE ARCHIPELAGO (AMAN)
Adopted on
Fifth Congress of the Indigenous Peoples of the Archipelago (KMAN V)
Deli Serdang, 19 March 2017

CHAPTER 1
NAME, ESTABLISHMENT, TIME, AND POSITION

Article 1

1) The name of this organization shall be Indigenous Peoples Alliance of the Archipelago,
hereinafter called AMAN;

2) AMAN is a community organization in the form of an alliance which is a confederation of
Indigenous Communities in the Archipelago;

3) AMAN was established on 17 March 1999 in Jakarta for an undetermined period of time;

4) AMAN National Chapter shall be based in the Capital City of the Republic of Indonesia and or
surrounding area.

CHAPTERII
SOVEREIGNTY

Article 2
AMAN’s sovereignty shall be held by its members and implemented fully by the Congress of the
Indigenous Peoples of the Archipelago, or KMAN (Kongres Masyarakat Adat Nusantara).

CHAPTERIII
NATURE AND FUNCTIONS

Article 3
1) AMAN is an independent non-profit organization
2) AMAN functions:
a. As forum of association for Indigenous Peoples to fight for their indigenous rights to achieve
the organization’s purposes;
b. To defend, protect, and provide for the rights of Indigenous Peoples;
c. To fight for and realize the aspirations and interests of Indigenous Peoples in all aspects of
life.

CHAPTER IV



FOUNDATION, VISION, MISSION, PURPOSES, AND PRINCIPLES

Article 4
AMAN is founded on a diverse indigenous system and Pancasila.

Article 5
AMAN’s vision is to realize a fair and prosperous life for indigenous peoples.

Article 6
AMAN’s missions are:

1) To restore confidence, degree, and dignity of Indigenous Peoples of the Archipelago, whether
men or women, so that they are able to enjoy their rights.

2) Torestore the sovereignty of the Indigenous Peoples of the Archipelago to protect their
economic, social, cultural, and political rights.

3) To educate and enhance the abilities of Indigenous Peoples to protect and develop their
customary wisdom to protect the land, water, and natural resources therein.

4) To develop democratic decision-making processes based on the wisdom of the Indigenous
Peoples.

5) Defend and fight for the recognition, respect, protection, and fulfillment of the rights of
Indigenous Peoples.

Article 7
AMAN’s purpose is to realize Indigenous Peoples who are politically sovereign, economically
independent, and culturally dignified.

Article 8
AMAN’s principles are that of diversity, unity, justice, democracy, balance, gender equality, human
rights, and sustainability.

CHAPTERYV
DOCTRINES

Article 9

AMAN’s doctrine is Tri Satya:

1) To faithfully protect and maintain the motherland as entrusted by the ancestors as the source of
life of the Indigenous Peoples

2) To faithfully uphold customary and cultural values as entrusted by the ancestors, noble attitude
in life, wisdom in action, deep identity of culture, strong customary law and institution, and
sustainable customary land and everything therein.

3) To faithfully serve God Almighty or Ancestors of the Indigenous Peoples.

CHAPTER VI
ATTRIBUTES



1)
2)

iy
2)

3)

4)

Article 10
AMAN'’s attributes comprises Flags, Symbols, Hymns, and Mars.
Definition and explanation of AMAN’s Attributes as stated in article (1) shall be established in
AMAN By-Laws.

CHAPTER VII
MEMBERSHIP AND CADRES

Article 11
AMAN’s members shall be Indigenous Peoples Groups who have registered and agreed to AMAN
Statute’s and By-laws.
Indigenous Peoples Groups as stated in Paragraph (1) are legal subjects of a group of people who
have lived for generations in a certain geographical area and are bound by their cultural identity,
tied to their ancestral origins, have strong relationship with their land, territory and natural
resources therein, as well as a values system that determine economic, political, social, and legal
institutions.
AMAN’s membership shall be approved in a National Chapter Meeting (Rapat Pengurus
Besar/RPB), AMAN National Work Meeting (Rapat Kerja Nasional/RAKERNAS), and Congress of
the Indigenous Peoples Alliance of the Archipelago (Kongres Masyarakat Adat
Nusantara/KMAN).
Requirements and procedures for membership registration and approval shall be further
stipulated in the By-laws.

Article 12

Every member of AMAN shall have the responsibilities to:

1)
2)
3)

4)
5)
6)

Uphold AMAN’s name and honor.

Uphold AMAN'’s Statutes and By-laws as well as other valid regulations from AMAN.
Implement decisions of the Congress of the Indigenous Peoples of the Archipelago (KMAN),
Regional Deliberations (Musyawarah Wilayah/MUSWIL), Local Deliberations (Musyawarah
Daerah/MUSDA), and other valid decisions from AMAN'’s executive board meetings.
Distribute and fight for the realization of AMAN’s vision, mission, and purpose.

Actively carry out AMAN’s programs.

Pay membership dues in the amount as stated in the By-laws.

Article 13

Every member of AMAN shall have the rights to:

1)
2)

3)
4)

Participate in KMAN, MUSWIL and MUSDA.

Have 1 (one) vote during decision making in KMAN, MUSWIL, and MUSDA, KMANLUB,
MUSWILUB, and MUSDALUB.

Select and be selected as AMAN executive board officer in all organization levels.
Receive the services and support from AMAN to carry out KMAN’s mandates.



5)
6)

Defend against accusations of violation of Statutes, By-Laws, and other AMAN valid regulations.
Propose other Indigenous Peoples Groups to join as AMAN’s members following mechanisms
and requirements as established in the By-Laws.

CHAPTER VIII
BAB VIII
ORGANIZATIONAL STRUCTURE AND MANAGEMENT
AND AS AUTHORITY AND DUTIES OF EXECUTIVE BOARD

Article 14

AMAN’s organizational structure shall comprise of:

1)
2)
3)

1)
2)

3)

1)

2)

3)

4)

5)

AMAN at the national level, led by the National Chapter (Pengurus Besar/PB AMAN)
Regional AMAN at the regional level, led by the Regional Chapter (Pengurus Wilayah/PW AMAN)
Local AMAN at the local level, led by the Local Chapter (Pengurus Daerah/PD AMAN)

Article 15
The National Chapter as stated in Article 14 Paragraph (1) shall be the scope for organizing
indigenous peoples that encompasses the entire region of AMAN members’ distribution.
Regional Chapter as stated in Article 14 Paragraph (2) shall be the scope for organizing
indigenous peoples that includes at least 3 districts/municipalities or islands.
Local Chapter as stated in Article 14 Paragraph (3) shall be the scope for organizing indigenous
peoples that includes one district or confederation region from at least 5 (five) indigenous
peoples communities who are AMAN members in the area.

Article 16

AMAN National Chapter is the highest level of AMAN executive body which shall be a collective.

It comprises the AMAN National Council (Dewan AMAN Nasional/DAMANNAS) and AMAN

Secretary General.

DAMANNAS as stated in Paragraph (1) are 2 (two) member delegates from each region,

comprising a man and a woman, who are elected and appointed by said region in KMAN.

DAMANNAS delegates selection process by region shall begin with a submission of at least 2

(two) DAMANNAS candidates, comprising a man and a woman, from each region to meet in a

special regional meeting to decide and appoint 2 (two) DAMANNAS delegates, comprising a man

and a woman, as regional delegates

AMAN National Chapter shall have the authority to:

a. Determine national strategies in accordance with AMAN Statutes, By-Laws, RAKERNAS
Decision, and AMAN RPB, as well as other valid AMAN Regulations.

b. Form an Expert Council with open membership based on required expertise and special
capacity, whose tasks and responsibilities shall be designated through a valid Decision from
AMAN National Chapter.

c. Approve the composition and personnel of AMAN Regional Chapter.

AMAN National Chapter shall have the responsibilities to:

a. Implement all provisions and policies in accordance with AMAN Statutes, By-Laws,
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RAKERNAS Decision, and AMAN RPB, as well as other valid AMAN Regulations.
b. Submit accountability report to AMAN members during KMAN.

Article 17
DAMANNAS’ tasks shall include:

a. Request for organization progress report from AMAN Secretary General during the National
Chapter Meeting every 6 (six) months and can further review the reports submitted, and
make a written evaluation complete with recommendations to deliver to AMAN Secretary
General to improve the running of the organization.

b. Review organization’s financial report and appoint a professional auditor to do so at the
expense of the organization.

DAMANNAS’ functions include:

a. Oversight functions;

b. Budgeting functions; and

c. Legislative/policy functions.

Further provisions on DAMANNAS’ tasks and functions shall be established in the By-Laws

In the event that a DAMANNAS member ends their membership because of death, resignation, or

proven to violate Statutes and By-Laws, then they shall be Recalled.

Recall procedures as stated in Paragraph (4) shall be further established in the By-Laws.

DAMANNAS comprises 14 people, to reflect the representation of the 7 (seven) regions, and

Representation of the 7 regions as stated in Paragraph (6) include Papua, Maluku Islands, Bali

and Nusa Tenggara, Java, Sulawesi, Kalimantan, and Sumatra.

Every region shall appoint 2 (two) DAMANNAS members comprising a man and a woman.

DAMANNAS shall be headed by 1 Chairperson and 2 Deputy Chairs, comprising men and women,

as selected by DAMANNAS members.

To be a member of DAMANNAS, candidates must meet the following requirements:

a. Isamember of an Indigenous Peoples group who is a member of AMAN

b. Has worked and served for the indigenous peoples’ movement, whether in their community
or in an indigenous confederation in their region, for at least the last 3 (three) years.

c. Recommended by a community representative present in the KMAN in the relevant region.

Mechanisms and procedures for DAMANNAS member selection in each region shall be

established in AMAN By-Laws.

Article 18
The Secretary General of the Indigenous Peoples Alliance of the Archipelago shall have the
following tasks and responsibilities:
a. Tolead and hire staffs, consultants, and volunteers working in the AMAN National Chapter
office following consultation with DAMANNAS
b. To establish, support, and facilitate Autonomous Bodies in accordance with the organization’s
needs and ability
To develop and implement programs as mandated by KMAN, RAKERNAS, and RPB.
To lead, direct, and control the quality of AMAN’s services and support to its members.
To make official organization political statements.

- o oo

To represent the organization in deliberations and creating binding agreement with other



2)

3)
4)

5)

6)

1)

2)

3)

parties.

g. To submit a written organization implementation progress report to DAMANNAS every 6
(six) months.

h. To hold KMAN, RAKERNAS, and RPB.

AMAN Secretary General shall be elected and appointed during KMAN. Nomination procedures

shall be established through Decision of DAMANNAS.

AMAN Secretary General election process shall be established through KMAN Decision

In the event that the Secretary General of AMAN ends their term because of death, resignation,

or terminated for being proven to violate Statutes and By-Laws, an Acting Secretary General of

AMAN shall be appointed by DAMANNAS in an AMAN National Chapter Meeting specifically held

to decide on and appoint an Acting Secretary General of AMAN.

Appointment and explanation of the duties of an Acting Secretary General of AMAN shall be

established in the By-Laws.

To be the Secretary General of AMAN, candidates must meet the following requirements:

a. Isamember of an Indigenous Peoples group who is a member of AMAN

b. Willing to reside in the city of the National Chapter office as proven by a Statement of
Willingness

c. Proven to have never violated AMAN Statutes and By-Laws

d. Willing to work full time

e. Has worked and served for the indigenous peoples’ movement, whether in their community
or region or nationally or internationally, at least for the past 3 (three) consecutive years.
Understands and is able to implement KMAN Decisions.

g. Possesses an experience in organization and/or to independently manage a program for at
least 3 (three) years.

h. Is not a member of the Indonesian Army, Police, civil servant, and is not part of the executive
board of any political party.

Article 19

AMAN Regional Chapter is the organization Executive Body which shall be a collective at the

regional level and comprise of:

a. Regional Board of AMAN, hereafter referred to as DAMANWIL (Dewan AMAN Wilayah)

b. Regional Chapter Executive Body of the Indigenous Peoples Alliance of the Archipelago,
hereafter referred to as BPH AMANWIL (Badan Pelaksana Harian AMAN Wilayah).

AMAN Regional Chapter shall have the authority to:

a. Decide on organization policies at the regional level in accordance with Statutes, By-Laws,
and other organization regulations.

b. Form an Expert Council with open membership based on required expertise and special
capacity at the regional level, whose tasks and responsibilities shall be designated through a
valid Decision from AMAN Regional Chapter.

c. Approve the composition and personnel of AMAN Local Chapter Executive Body (at each
chapters).

AMAN Regional Chapter shall have the responsibilities to:

a. Implement provisions and policies in accordance with Statutes, By-Laws, and other
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organization regulations.

b. Provide direct and indirect services and support to AMAN Local Chapters and AMAN
members in its region.

c. Submit accountability report to AMAN members during MUSWIL.

Article 20

DAMANWIL shall have the following tasks and responsibilities:

a. To direct and oversee the performance of BPH AMANWIL.

b. Request for organization progress report from BPH AMANWIL during the Regional Chapter
Meeting every 6 (six) months and can further review the reports submitted, and make a
written evaluation report complete with recommendations to deliver to BPH AMANWIL to
improve the running of the organization.

c. When reviewing the organization’s financial report, DAMANWIL can request for the
assistance of a professional auditor to do so at the expense of the organization.

DAMANWIL'’s functions include:

a. Oversight functions;

b. Budgeting functions; and

c. Legislative/policy functions.

Further provisions on DAMANWIL'’s tasks and functions shall be established in the By-Laws

DAMANWIL shall be elected and appointed during MUSWIL and comprise an odd number of at

least 3 people and no more than 9 people comprising men and women.

In the event that a DAMANWIL member ends their membership because of death, resignation, or

proven to violate Statutes and By-Laws, then they shall be Recalled.

DAMANWIL shall be headed by 1 Chairperson and 2 Deputy Chairs, comprising men and women,

as selected by DAMANWIL members.

To be a member of DAMANWIL, candidates must meet the following requirements:

a. Isamember of and appointed by an Indigenous Peoples group who is a member of AMAN
b. Has worked and served for the indigenous peoples’ movement, whether in their community
or in an indigenous confederation in their region, at least for the last 2 (two) consecutive

years.

Article 21

The Chair of BPH AMANWIL shall have the following tasks and responsibilities:

a. To lead and hire staffs, consultants, and volunteers working in the AMAN Regional Chapter
office.

b. To develop and implement programs as mandated by KMAN, RAKERNAS, RPB, MUSWIL,
RAKERWIL, and RPW.

c. Tolead, direct, and control the quality of AMAN’s services and support to its members.

d. To make official organization political statements.

e. Torepresent the organization in deliberations and creating binding agreement with other
parties.

f. To submit a written organization implementation progress report to DAMANWIL in the RPW
and to AMAN Secretary General in the RPB every 6 (six) months.
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g. To hold MUSWIL, RAKERWIL, and RPW.

h. To coordinate and facilitate regional wing organizations.

BPH AMANWIL Chair shall be elected and appointed during KMAN. Nomination procedures shall

be established through Decision of DAMANWIL.

In the event that the BPH AMANWIL Chair ends their term because of death, resignation, or

terminated for being proven to violate Statutes and By-Laws, a BPH AMANWIL Chair shall be

appointed by DAMANWIL and approved by the AMAN Secretary General until the end of the

term.

To be Chair of BPH AMANWIL, candidates must meet the following requirements:

a. Isamember of an Indigenous Peoples group who is a member of AMAN

b. Willing to work full time

c. Proven to have never violated AMAN Statutes and By-Laws

d. Has worked and served for the indigenous peoples’ movement, whether in their community
or region or nationally or internationally, at least for the past 2 (two) consecutive years.

e. Understands and is able to implement Decisions of KMAN, RAKERNAS, RPB, MUSWIL,
RAKERWIL, and RPW.

f. Possesses an experience in organization and/or to independently manage a program for at
least 2 (two) years.

g. Isnota member of the Indonesian Army, Police, civil servant, and is not part of the daily
executive board of any political party.

Article 22

AMAN Local Chapter is the organization Executive Body which shall be a collective at the local

level and comprise of:

a. Local Chapter Executive Body of the Indigenous Peoples Alliance of the Archipelago, hereafter
referred to as BPH AMANDA (Badan Pelaksana Harian AMAN Daerah).

b. Local Board of AMAN, hereafter referred to as DAMANDA (Dewan AMAN Daerah), as Local
Organization Oversight and Advisory body.

AMAN Local Chapter shall have the authority to:

a. Decide on organization policies at the local level in accordance with Statutes, By-Laws, and
other organization regulations.

b. Form an Expert Council with open membership based on required expertise and special
capacity at the local level, whose tasks and responsibilities shall be designated through a
valid Decision from AMAN Local Chapter.

AMAN Local Chapter shall have the responsibilities to:

a. Implement provisions and policies in accordance with Statutes, By-Laws, and other
organization regulations.

b. Provide direct and indirect services and support to AMAN members in its local jurisdiction.

¢. Submit accountability report to AMAN members during MUSDA.

Article 23
DAMANDA shall have the following tasks and responsibilities:

a. To direct and oversee the performance of AMAN Local Chapter Executive Body (BPH
AMANDA).
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b. Request for organization progress report from BPH AMANDA every 6 (six) months and can
further review the reports submitted, and make a written evaluation report complete with
recommendations to deliver to BPH AMANDA and/or AMANWIL and AMAN Secretary
General to improve the running of the organization.

c. When reviewing the organization’s financial report, DAMANDA can request for the assistance
of a professional auditor to do so at the expense of the organization.

DAMANDA shall be elected and appointed during MUSWIL and comprise of 3 or 5 people

comprising men and women.

In the event that a DAMANDA member ends their membership because of death, resignation, or

proven to violate Statutes and By-Laws, then they shall be Recalled through a deliberation of

Indigenous Peoples Community until the end of the said member’s term.

DAMANDA shall be headed by 1 Chairperson and 1 Deputy Chair who shall be elected from the

members during the DAMANDA Meeting.

To be a member of DAMANDA, candidates must meet the following requirements:

a. Isamember of and appointed by an Indigenous Peoples group who is a legal member of
AMAN

b. Has worked and served for the indigenous peoples’ movement, whether in their community
or in an indigenous peoples confederation organization in their region, at least for the last 2
(two) years.

Article 24
The Chair of BPH AMANDA shall have the following tasks and responsibilities:

a. To lead and hire staffs, consultants, and volunteers working in the AMAN Local Chapter office.

b. To develop and implement programs as mandated by KMAN, RAKERNAS, RPB, MUSWIL,
RAKERWIL, MUSDA, and RAKERDA, as well as other regulations.

c. Tolead, direct, and control the quality of AMAN’s services and support to its members.

d. To make official organization political statements.

e. Torepresent the organization in deliberations and creating binding agreement with other
parties.

f. To submit a written organization implementation progress report to DAMANWIL in the RPW
and to AMAN Secretary General in the RPB every 6 (six) months.

g. To hold Local Deliberations (Musyawarah Daerah), hereafter referred to as MUSDA, and Local
Chapter Executive Body Meeting (Rapat Pengurus Daerah /RPD).

BPH AMANDA Chair shall be elected and appointed during MUSDA. Nomination procedures shall

be established through Decision of DAMANDA.

In the event that the BPH AMANDA Chair ends their term because of death, resignation, or

terminated for being proven to violate Statutes and By-Laws, a BPH AMANDA Chair shall be

appointed by DAMANDA and approved by the Chair of the AMANWIL until the end of the term.

To be Chair of BPH AMANDA, candidates must meet the following requirements:

a. Isamember of an Indigenous Peoples group who is a member of AMAN

b. Willing to work full time

c. Proven to have never violated AMAN Statutes and By-Laws

d. Has worked and served for the indigenous peoples’ movement, whether in their community
or region or nationally or internationally, for at least the past 2 (two) consecutive years.
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e. Understands and is able to implement Decisions of KMAN and MUSDA.

f. Possesses an experience in organization and/or to independently manage a program at least
for 2 (two) years.

g. Isnota member of the Indonesian Army, Police, civil servant, and is not part of the daily
executive board of any political party.

CHAPTER IX
WING ORGANIZATION

Article 25
To expedite the achievement of the organization’s objectives, the National Chapter can establish
Wing Organizations.
Procedures for establishing Wing Organizations shall be established in the By-Laws.
Wing Organization Statutes are an inseparable part and is not in conflict with AMAN Statutes,
and shall apply for each wing organization.
Regional and local wing organization establishments shall be done in coordination with AMAN
Regional and Local Chapters.
Wing Organizations at each level shall be supported and facilitated by AMAN Executive Body at
each organization level.
Wing Organizations shall submit a routine organization progress report to the AMAN Executive
Body at each organization level.

CHAPTER X
COUNCIL OF CODE OF CONDUCT

Article 26
In the event of violations in the conduct of the organization which cannot be resolved by the
executive body of the respective organization level, an ad hoc Council of Code of Conduct may be
established.
The Council of Code of Conduct at the national chapter shall be established through a National
Chapter Meeting held to establish the Council of Code of Conduct.
The Council of Code of Conduct at the regional and local chapters shall be established by an
executive body of a higher organization level.
The Council of Code of Conduct as stated in Paragraph (1) shall comprise 3 or 5 people, with
considerations of gender representation, comprising the following elements:
a. AMAN Council
b. Daily Executive Body
c. Anindependent third party as appointed through the agreement of the executive body at
each organization level.
The Council of Code of Conduct shall have the following tasks:
a. Conduct stakeholder reviews and mediation to resolve organizational problems
b. Deliver decisions from the result of the reviews conducted to the executive board of each
organization level.
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CHAPTER XI
TERM AND TRANSITION PERIOD

Article 27
Secretary General, Regional BPH Chair, and Local BPH Chair can only be elected for a maximum
of 2 terms.
The outgoing executive officer shall be responsible in the management of the organization until
their office is handed over to a new executive officer.
Handover of office as stated in Paragraph (2) shall be done at the latest 3 months after
KMAN/MUSWIL/MUSDA.

CHAPTER XI
CONGRESS, DELIBERATIONS AND MEETINGS

Article 28

Congress, deliberations (musyawarah), and meetings as a forum for organization decision

making in AMAN shall comprise of:

a. Congress of the Indigenous Peoples of the Archipelago, hereafter referred to as KMAN
(Kongres Masyarakat Adat Nusantara)

b. Extraordinary Congress of the Indigenous Peoples of the Archipelago, hereafter referred to as
KMANLUB (Kongres Masyarakat Adat Nusantara Luar Biasa)

c. Regional Deliberations, hereafter referred to as MUSWIL (Musyawarah Wilayah)

d. Extraordinary Regional Deliberations, hereafter referred to as MUSWILUB (Musyawarah
Wilayah Luar Biasa)

e. Local Deliberations, hereafter referred to as MUSDA (Musyawarah Daerah)

f. Extraordinary Local Deliberations, hereafter referred to as MUSDALUB (Musyawarah Daerah
Luar Biasa)

g. National Work Meeting of the Indigenous Peoples of the Archipelago, hereafter referred to as
RAKERNAS (Rapat Kerja Nasional)

h. Regional Work Meeting, hereafter referred to as RAKERWIL (Rapat Kerja Wilayah)

i. Local Work Meeting, hereafter referred to as RAKERDA (Rapat Kerja Daerah)

j.- National Chapter Meeting, hereafter referred to as RPB (Rapat Pengurus Besar)

k. Regional Chapter Meeting, hereafter referred to as RPW (Rapat Pengurus Wilayah)

. Local Chapter Meeting, hereafter referred to as RPD (Rapat Pengurus Daerah)

m. AMAN Council Meeting

KMAN is the highest level of authority in the AMAN organization, and shall be held by AMAN

National Chapter once every 5 (five) years, and shall have the authority to:

Decide and/or amend AMAN Statutes

Formulate and establish AMAN Work Program Outline

Assess AMAN National Chapter accountability

Decide and appoint members of the AMAN National Council

Elect and appoint AMAN Secretary General.

Decide on and revoke AMAN membership status.

@ e a0 o

Make and determine AMAN'’s general and political views.
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h. Determine a number of candidate sites for the next KMAN venue.

KMAN participants shall be members of AMAN

KMAN shall be attended by members of AMAN, National Chapter, Regional Chapters, Local
Chapters, Wing Organizations, bodies, and invited participants.

KMANLUB shall have the same authority as KMAN and can be held only in event of a social
political condition that threatens the existence of the organization or in the event of the
dissolution of AMAN should the organization be no longer needed.

Procedures of holding KMANLUB shall be established in the By-Laws.

KMAN and KMANLUB shall be deemed valid if attended by more than % (half) of the number of
members.

Should KMAN and KMANLUB fail to meet quorum, then it shall be postponed for 24 hours in
which afterward shall be determined as meeting quorum requirements.

Article 29
Regional Deliberations or MUSWIL shall be held by Regional Chapter at least once every 5 (five)
years and shall have the authority to:
a. Assess AMANWIL Accountability
b. Develop AMANWIL Work Program
c. Elect and appoint DAMANWIL members and Chair of BPH AMANWIL
d. Make other decisions within the limits of its authority.
MUSWIL participants shall be members of AMAN
MUSWIL shall be attended by members of AMAN, Regional Chapter, Local Chapters, Wing
Organizations, and invited participants.
MUSWILUB shall have the same authority as MUSWIL and can be held only in event of a social
political condition that threatens the existence of the organization or in the event of the
dissolution of AMAN should the organization be no longer needed.
Procedures of holding MUSWILUB shall be established in the By-Laws.
MUSWIL and MUSWILUB shall be deemed valid if attended by more than % (half) of the number
of members in the respective region.
Should MUSWIL and MUSWILUB fail to meet quorum, then it shall be postponed for 24 hours in
which afterward shall be determined as meeting quorum requirements.

Article 30
Local Deliberations or MUSDA shall be held by AMANDA Executive Board at least once every 5

(five) years and shall have the authority to:

a. Develop AMANDA Work Program

b. Assess the accountability of BPH AMANDA and DAMANDA as Local Executive Board

c. Electand appoint DAMANDA members and Chair of BPH AMANDA

d. Make other decisions within the limits of its authority.

MUSDA participants shall be members of AMAN

MUSDA shall be attended by members of AMAN, Local Chapter, Wing Organizations, and invited
participants.

MUSDALUB shall have the same authority as MUSDA and can be held only in event of a social
political condition that threatens the existence of the organization or in the event of the
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dissolution of AMAN should the organization be no longer needed.

Procedures of holding MUSDALUB shall be established in the By-Laws.

MUSDA and MUSDALUB shall be deemed valid if attended by more than % (half) of the number
of members in the respective region.

Should MUSDA and MUSDALUB fail to meet quorum, then it shall be postponed for 24 hours in
which afterward shall be determined as meeting quorum requirements.

Article 31
National Work Meeting of the Indigenous Peoples of the Archipelago hereafter shall be referred
to as RAKERNAS
RAKERNAS AMAN is a decision-making mechanism under KMAN which shall be held at least
once every 2 (two) years.
RAKERNAS shall be held by AMAN Secretary General.
RAKERNAS participants shall be valid members of DAMANNAS, AMAN Secretary General, and
delegates from AMANWIL and AMANDA executive boards.
RAKERNAS shall be held to, among others:
a. Approve and/or revoke AMAN membership status.
b. Elaborate on Work Program Outline into the organization’s operational work program.
c. Receive organization progress report as submitted by AMAN Secretary General, BPH
AMANWIL, and BPH AMANDA
d. Provide recommendations to improve on the conduct of the organization
e. Make other strategic decisions.
AMAN Council Meeting shall be held to, among others:
a. Screen potential candidates for AMAN Secretary General
b. Develop legislative agenda to be discussed during RPB
c. Establish Council of Code of Conduct
d. Evaluate results of organization performance oversight

Article 32
Regional Work Meeting hereafter shall be referred to as RAKERWIL.

RAKERWIL is a decision-making mechanism under MUSWIL which shall be held at least once
every 2 (two) years.

RAKERWIL shall be held by BPH AMANWIL.

RAKERWIL participants shall be members of DAMANWIL and BPH, as well as delegates from
BPH AMANDA.

RAKERWIL shall be held to, among others:

Elaborate on Work Program Outline into the organization’s operational work program.
Receive organization progress report as submitted by BPH AMANWIL and BPH AMANDA
Provide recommendations to improve on the conduct of the organization

2o T

Make other strategic decisions.

Article 33
Local Work Meeting hereafter shall be referred to as RAKERDA.

RAKERDA is a decision-making mechanism under MUSDA which shall be held at least once every



3)
4)

5)

1)
2)
3)

4)

1)
2)
3)
4)

1)
2)
3)
4)

2 (two) years.

RAKERDA shall be held by BPH AMANDA.

RAKERDA participants shall be members of DAMANDA and BPH AMANDA, as well as delegates
from AMAN members in the respective local jurisdictions.

RAKERDA shall be held to, among others:

a. Elaborate on Work Program Outline into the organization’s operational work program.

b. Receive organization progress report as submitted by BPH AMANWIL and BPH AMANDA

c. Provide recommendations to improve on the conduct of the organization

d. Make other strategic decisions.

Article 34
AMAN National Chapter Meeting hereafter shall be referred to as RPB AMAN

RPB shall be held at least once every 1 (one) year.

RPB participants shall be members of DAMANNAS and AMAN Secretary General along with

other officers.

RPB shall be held to, among others:

a. Carry out routine evaluation on the conduct of the organization and AMAN work program
implementation, as well as carry out necessary improvements.

b. Create and issue recommendations for all AMAN organization components to improve their
respective performance

c. Formulate and issue Decision of National Chapter to deliver to and be implemented by all
organization chapters and/or members of AMAN.

d. Formulate and issue statement on AMAN’s standing.

e. Approve and/or revoke AMAN membership status.

Article 35
AMAN Regional Chapter Meeting hereafter shall be referred to as RPW AMAN

RPW shall be held at least once every 1 (one) year.

RPW participants shall be DAMANWIL and BPH AMANWIL.

RPW shall be held to:

a. Carry out routine evaluation on the conduct of the organization and AMAN work program
implementation, as well as carry out necessary improvements.

b. Create and issue recommendations for all AMAN organization components to improve their
respective performance

c. Formulate and issue Decision of Regional Chapter to deliver to and be implemented by all
organization chapters and/or members of AMAN.

d. Formulate and issue statement on AMAN’s regional standing.

e. Recommend and verify new member candidates to deliver to RPB.

Article 36
AMAN Local Chapter Meeting hereafter shall be referred to as RPD AMAN.

RPD shall be held at least once every 1 (one) year.
RPD participants shall be DAMANDA and BPH AMANDA.
RPD shall be held to:



a. Carry out routine evaluation on the conduct of the organization and AMAN work program
implementation, as well as carry out necessary improvements.

b. Formulate and issue Decision of Regional Chapter to deliver to and be implemented by all
organization chapters and/or members of AMAN.

c. Formulate and issue Decision of Local Chapter to deliver to and be implemented by all
organization chapters and/or members of AMAN.

d. Formulate and issue statement on AMAN’s standing.

e. Forlocal jurisdictions that does not yet have a Local Chapter Executive Board, RPD may verify
and determine new member candidates to recommend to RPB or Rakernas.

Article 37

AMAN Council Meeting shall be held to, among others:

a)

b)

<)
d)

Screen potential candidates for AMAN Secretary General for the National Chapter, Chair of BPH
Wilayah for Regional Executive Board, and Chair of BPH Daerah for Local Executive Board.
Develop legislative agenda to be discussed during official organization meetings at each
respective levels.

Establish the Council of Code of Conduct

Evaluate results of organization performance oversight

CHAPTER X
DECISION-MAKING

Article 38

Decision making in the Congress, Deliberations, and Meetings shall be held through deliberation and
consensus, and if such is not possible, decisions shall be made based on the highest number of votes.

CHAPTER XI
REVENUE AND WEALTH

Article 39

Organization’s revenue shall be sourced from:

a)
b)
<)
d)
e)

1)
2)

Membership dues

Members’ contributions

Non-binding contributions from external parties

Legal business revenues

Cooperation with other parties insofar as they do not conflict with the organization’s Statutes
and By-Laws and other valid regulations.

Article 40
Wealth accumulated by AMAN in any form shall be property of the organization.

Organization’s wealth as stated in Paragraph (1) shall include cash money, securities, and
moveable and immovable assets.

CHAPTER XII
SANCTIONS



1)

2)

1)

2)

1)

2)

1)

2)

Article 41
Each member and executive board officers of AMAN who violates the Statutes, By-Laws, and
other valid organization regulations shall be sanctioned.
Organizational sanctions applicable for Paragraph (1) shall comprise of:
a. 1 (one) written warning;
b. Temporary termination from office and/or membership;
c. Permanent termination from office and/or membership;
d. Mechanisms as stated in Paragraph (2) shall be established in the By-Laws.

CHAPTER XII
ORGANIZATION DISSOLUTION AND TRANSITIONAL PROVISIONS

Article 42
Dissolution of the Organization
Dissolution of the organization shall be determined through KMAN or KMANLUB with the

consideration that the organization is no longer needed, in which its procedures shall be
established in the By-Laws.

Upon the dissolution of the organization, wealth and assets of the organization shall be handed
over to a similar organization, in which the procedures shall be established in the By-Laws.

Article 43
Transitional Provisions
AMAN Regional Chapters, Local Chapters, and Wing Organizations which have been established
prior to the approval of this Statute shall remain in effect until the end of the term of said
organization’s executive board.
Organizational regulations shall remain in effect insofar as they do not conflict with this Statute.

CHAPTER XIII
CLOSING PROVISIONS

Article 44
Other items not yet stipulated or inadequately established in this Statute shall be further

established in the By-Laws.
This Statute shall come into effect from the date of its adoption.

Adopted in : Ancestral Domain of the Penunggu Indigenous People, Kampong Tanjung Gusta, Deli

Serdang

Date : 19 March 2017



